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This labor agreement made and entered into this I b day of 7 U Jtj , 1999, by the
Town of Chester, (hereinafter referred to as "Employer") and the TO\\l1of Chester Police
Benevolent Association, (hereinafter referred to as "PBA").
It is the mutual policy and intent of the parties to this Agreement to:
1. Maintain a hannonious and cooperative relationship between the Town of
Chester and their employees in order to protect the public by assuring at all times the
orderly and uninterrupted operation and function of government.
2. To promote fair and reasonable working conditions.
3. Comply with the New York State Public Employees Fair Employment Act.
Article 1 - Recognition and Application of Contract
1.1 Collective Bargaining Unit
The Town of Chester recognizes the Town of Chester Police Benevolent
Association as the sole and exclusive bargaining agency and representative for all full and
part time police officers employed by the Town of Chester, excluding the Chief of Police.
1.2 Application of Contract
This contract shall apply to the police officers within the bargaining unit as
defined in Section 1.1 above.
Article 2 - Obligation of the PBA
2.1
The PBA aftirn1s that it does not assert the right to strike against the Employer, to
assist or participate in any such strike, or to in1pose an obligation upon its members to
conduct, assist, or participate in such a strike or concerted activity.
..
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Article 3 -Collection of Dues and Agency Shop Fee Deduction
3.1 Membership Dues
Upon written authorization of the employee concerned, and unless said employee
subsequently revokes such written authorization, the Employer shall deduct membership
dues from the employee's payroll check in the amount specified in the written
authorization. The amounts so deducted shall be forwarded to the PBA or designee at the
end of each calendar month after the deduction(s) are made.
3.2 Agency Shop Fee Deduction
The Employer agrees to deduct from the wages of an employee who is not a
member of the PBA but who is represented by the PBA for the purpose of collective
bargaining, an Agency Shop Fee in the amount equivalent to the amount of dues payable
by a member of the PBA, provided that the PBA establish and maintain a procedure
providing for the refund to any employee demanding the return of any part of such
Agency Shop Fee, deductions which represent the employee's pro-rata share of the
expenditures by the PBA in aid of activities or causes only incidentally related to terms
and conditions of employment.
The Employer shall make the initial deduction no later than the first (1st) payroll
period after notice from the PBA, that the employee concerned has refused to sign a dues
authorization form.
3.3 Hold Harmless
The PBA hereby fully inden1nifies and holds harmless the Employer, its' officers,
en1ployees and/or agents for any monies \vithheld from \vages and transmitted to the PBA
pursuant to the above.
Article 4 - PBA Rights and Responsibilities
4.1 PBA Officers
The PBA shall forward the Employer a list of the names and titles of its officers
and representatives plus changes as they occur.
4.2 PBA Bulletin Board
There shall be a designated bullerin board or a reasonable section thereof for use
. ....
by the PBA. All PBA notices must be signed by the appropriate PBA officer. All notices
must bear the date of posting and date of removal and be renloved promptly when they
have served their purpose. Simultaneously \vith any posting. the Chief of Police shall be
..
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provided a copy of the posting, dated and signed. The Employer has the prerogative to
remove material not meeting the requirements as stated herein or deems to be
inappropriate.
4.3 Labor~anagement
The PBA President and Town Supervisor shall meet at the request of either party,
with no more than one (1) meeting every other calendar month, to discuss questions or
differences of opinion concerning the administration of this contract or other terms and
conditions of employment. The request shall be in writing, addressed to the Town
Supervisor or designated representative or PBA President or designated representative at
their respective addresses, and shall contain a statement of the specific subject matter or
matters to be reviewed.
The labor/management meeting shall be scheduled by mutual agreement before
the time limit to file a grievance may be required, as set forth in Article 13 - Grievance
Procedure. The parties may agree to extend the time limits in the event a grievance may
be required, as contained within the Grievance Procedure, in order to resolve the subject
matter as stated in the written .request.
Any agreement or understanding reached between the parties, shall be reduced to
writing and signed by an authorized representative of each party and attached and made a
part of this agreement.
Article 5 - Workday and \Vork Schedule
5.1 Workday
The workday for all full time employees shall be eight (8) hours within the
scheduled shift tour as set forth in this Article. The part time employee may be scheduled
for hours of \york outside of the work schedule as set forth in this Article and for less than
eight (8) hours, but a 111inio1umof four (4) hours.
5.2 \Vork Schedule - Work \Veek
All full time e01ployees shall work the schedule and rotate between the "B" line,
8:00 a.01. to 4:00 p.01.. and "C" line, 4:00 p.01. to 12:00 midnight, which shall consist of
four (4) consecutive days on. followed by two (2) consecutive days off. as set forth in
Schedule "A" attached hereto and made a part of this Agreement.
a) No full time en1ployee shall be s\\"itched from his/her "B" line to "C" line
rotation as set forth above. A full time employee may be switched from their schedule
tour of duty for the purpose of attending training. with the prior approval of that
employee.
..
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b) All employees shall be entitled to mutually switch their tour(s) of duty with
the approval of the Chief of Police.
c) The regular work week shall not exceed forty (40) hours in any seven (7)
consecutive day period.
d) There shall be no more than two (2) shifts in anyone (1) calendar day as
contained in Schedule "A" herein, for all employees.
e) Upon forty-eight (48) hours notice to the full time employee, the Chief of
Police may flex the starting and ending times of the tour of duty, up to a maximum of two
(2) hours (Le., 8:00 a.m. to 4:00 p.m. flexed to 10:00 a.m. to 6:00 p.m., or 6:00 a.m. to
2:00 p.m.) Any full time employee(s) flexed as set forth herein, shall \vork their entire
workweek on those flex hours. No full time employee shall be flexed for a period not to
exceed one (1) workweek every thirty (30) calendar days as set forth in Schedule "A"
attached hereto and made a part of this Agreement. The thirty (30) calendar day cycle
shall be effective starting December 15, 1997 and every thirty (30) calendar days
thereafter, The Town shall use its best efforts to have two (2) employees \vorking the "C"
line or its flexed hours.
Article 6 - Overtime and Call In Pay
6.1 Overtime Payment and Compensation
Work in excess of eight (8) hours in any work day or scheduled day off, or forty
(40) hours in any work week, shall be considered overtime for all full time employees.
Work in excess of eight (8) hours in any workday, or forty (40) hours in any work
\veek, shall be considered overtime for all part tin1eemployees.
Overtime shall be authorized in advance by the Chief of Police or those so
designated, \vhen possible. No employee shall be required to work overtime unless
provided reasonable notice except for an emergency. Assignment of overtime shall be
distributed on an equitable basis of full time employees.
The En1ployer agrees to pay overtime to all unit members at the rate of one and
one-half (1Yz)times the employee's applicable hourly rate. Overtime shall be calculated
and paid in one-quarter (~) hour increments as follows:
I through 15 minutes - one-quarter (YI) of an hour
16 through 30 minutes - one-half(Y2) of an hour
31 through 45 minutes - three-quarters eft) of an hOllr
46 through 60 minutes - one (1) hOllr
...
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All overtime shall be paid in cash or in compensatory time off (at the rate of time
and one-half) at the option of the employee.
All paid leave taken shall be considered as hours worked for the computation of
overtime. A full time employee shall be entitled, on a continuous floating basis, up to a
maximum accumulation of one hundred and sixty (160) hours of compensatory time.
6.2 Call In Pay
All full time employees who are called in and report for work, when not regularly
scheduled to work, shall be guaranteed a minimum of three (3) hours of overtime pay, to
be compensated as provided for in this Article. In the event of a departmental staff
meeting, the guarantee shall be four (4) hours of overtime pay.
All part-time employees who are called in and report for work when not regularly
scheduled to work, shall be guaranteed a minimum of four (4) hours of pay, to be paid at
their straight time rate of pay. However, in the event the part-time employee works as set
forth in 6.1 above, they shall be compensated as provided for therein.
Article 7 - Leaves With Pay
7.1 Vacation Accumulation
An annual vacation with pay shall be granted to all full time employee's in
accordance with the following schedule:
Completed Years of Service Vacation Hours Credited
1 through 4
5 through 9
10 through 12
13 and above
80 hours (10 \vorkdays) per year
120 hours (15 \vorkdays) per year
136 hours (17 \vorkdays) per year
160 hours (20 workdays) per year
The Chief of Police shall establish the vacation schedule of the department for
each year, at \vhich time the eillployees shall select vacation on the basis of seniority for,
the year in \vhich it is to be taken. All full time employees shall select vacations in
minin1um blocks of one (1) work \veek and a n1axin1un1of t\VO(2) work weeks. A full
time employee n1ay be granted more than t\VO(2) \vork weeks of vacation in the event
that no other employee is scheduled for vacation during the time period requested. In the
event an employee does not select a continuolls work week. that employee shall not be
entitkd to seniority preference.
...
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All full time employees shall be entitled to accumulate and carry over from year to
year, a maximum of forty (40) hours of vacation (5 work days).
Vacation leave may be granted and used in units of one (I) hour or multiples
thereof, subject to the approval of the Chief of Police, but shall not have preference to
vacation blocks as set forth above.
In the event of separation of any full time employee from service, an employee or
employee's duly designated beneficiary or estate, as the case may be, shall be
compensated for by cash payment, of all unused vacation credits no later than the payroll
following separation.
7.2 Sick Leave
Effective January 1st of each year, all full time employees shall earn four (4)
hours of sick leave every pay period which represents one hundred four (104) hours
annually or thirteen (13) work days. .
Sick leave shall be authorized in the event of the illness or other physical
disability of the employee or any member of the immediate family (immediate family
shall be defined to be spouse and dependent children) up to full extent of accumulated
sick leave credits.
The employee is responsible for notifying the Department each time sick leave is
to be taken. The employee shall notify the Department a minimum of two (2) hours
before the start of their scheduled shift.
Upon absences of more than three (3) consecutive \vorking days because of illness
or disability which is not related to injury, illness or disability of the job, the Chief of
Police may require that a physicians certificate be furnished substantiating the employee's
clailTIof illness or disability.
The Chief of Police may require employees who have been on sick lea\'e~ prior to
and as a condition of their return to work~ to be examined, at the expense of the
Employer, by a physician designated by the Employer to establish that the en1ployee(s)
are able to perform their norn1al duties and that their return to \vork will not jeopardize
their o\vn health and safety or the health and safety of other employees,
Unused sick leave credits may be accumulated \vithout limitation, Upon
separation for any reason from the Employer. all full tin1e employees or their
beneficiaries. as the case n1ay be. shall be paid for all unused sick lea\'e accumulation at
the rate of pay in effect at the time in the following manner:
Upon retirelTIent
Upon separation
50% of accumulation
200/0 of accumulation
'"
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In the event an employee is terminated, or resigns after formal charges have been
preferred, he/she shall not be entitled to payment for any unused sick leave credits.
7.3 Holidays
The Holidays enumerated herein shall be paid as set forth below to all employees:
New Year's Day
Martin Luther King Jr.'s Birthday
Washington's Birthday
Lincoln's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Any employee who works on a Holiday enumerated herein, shall be paid at the
rate of one and one-half (1.5X) their Base Wage hourly rate, inclusive of Longevity if
applicable, for all hours worked, except as set forth below.
In the event any employee works on the following Holidays, that employee shall
be paid at the rate of double time (2X) their Base Wage hourly rate, inclusive of
Longevity if applicable, for all hours worked:
New Year's Day
Labor Day
Memorial Day
Thanksgiving Day
Christmas Day
7.4 Personal Leave
Effective January Ist of each year. all full time employees shall be credited with
twenty-four (24) hours (3 \york days) of personal leave. Affected employees \yho enter
service between January 1st and June 30th of each year, shall be credited \vith twenty-
four (24) hours of personal leave. Affected employees who enter service between July
Ist and December 31st of each year shall be credited with t\velve (12) hours of personal
leave.
Personal leave is leave with pay for personal business, including religious
observances. which require the employee to be absent from \york.
Personallea\'c shall not be charged against any other paid leave credits.
..
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Personal leave is granted with the approval of the Chief of Police or designated
representative and either individual shall exercise a liberal policy in the approval of the
request(s).
Personal leave may be used in one (1) hour units or any multiple thereof.
Personal leave is not cumulative. However, any unused personal leave credits
shall be transferred and credited as followsat the employee'soption:
a) Up to a maximum of eight (8) hours (1 workday) of unused
personal leave credits at the end of each fiscal year may be carried over and added with
the personal leave credited on January 1stof each year as provided for herein, \vith the
remaining unused personal leave transferred and credited to the employee's accumulated
sick leave as provided in Section 7.2, herein, or
b) Any unused personal leave credits at the end of each fiscal year
shall be transferred and credited to the employee's accumulated sick leave as provided in
Section 7.2, herein.
Any unused personal leave credits shall not be compensated for in the event of
separation of an employee from the Employer.
7.5 Bereavement Leave
In the event of a death within the employee's immediate family as defined herein,
shall be granted twenty-four (24) \vork hours (3 work days), per occurrence, without
charge to any other paid leave credits or accruals. The immediate family is defined to
mean spouse, son, daughter, father, mother, brother and sister. In the event of a death of a
grandfather, grandmother, father-in-law, mother-in-law or grandchildren the employee(s)
shall be granted eight (8) work hours (1 work day) per occurrence, \vithout charge to any
other paid lave credits or accruals.
7.6 Leave for Civil Service Examination
Upon due notice and presentation of an admission slip for any departmental
pron10tional examination to the Chief of Police, an employee shall be given leave with
pay fron1 \vork to participate in that examination.
7.7 Section 207-C of the GenerallVlunicipal Law
For the purpose of applying the statute. "Regular salary or wages" for part time
el11ployees shall be based upon the average number of hours worked by the affected
elnployee during the thirty-two (32) weeks preceding the injury.
..
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7.8 Jury Duty
In the event a full time employee is noticed to appear for Jury Duty, and that'
employee is scheduled to work, he/she will be released with pay and without charge to
any other paid leave accrual. The employee shall provide a copy of the notice to the
Chief of Police.
In the event a full time employee is scheduled for a tour of duty other than the
hours noticed to appear for Jury Duty, he/she shall not be required to report for the
regularly scheduled tour of duty, but shall report for Jury Duty as required.
All fees paid to the employee shall be endorsed over to the Employer. Ho\vever,
any mileage, tolls and/or parking reimbursements shall be retained by the employee.
Article 8 - Uniforms and Equipment
8.1 Initial Uniforms and Equipment
Upon hire, all employees shall receive an initial uniform and equipment allotment,
as set forth in Schedule "B" attached hereto and made a part of this Agreement, at no cost
to the employee. In the event the Employer or Chief of Police requires additional
uniforms and/or equipment as set forth in Schedule "B", the Employer shall provide, at no
cost to the employee, those articles. Thereafter, those articles shall become part of
Schedule "B". The Employer shall replace all uniforms and equipment based on a normal
wear and tear basis.
All employees shall receive a uniform maintenance allowance to be paid as
follo\vs:
07/1/1999
12/1/1999
07/1/2000
12/1/2000
07/1/2001
12/1/200 1
Full Time
$300.00
$300.00
$325.00
$325.00
$350.00
$350.00
Part Time
$200.00
$200.00
$225.00
$225.00
$250.00
$250.00
A part time employee shall have worked a minimum of one hundred and twenty
(120) hours in the six (6) months preceding the unifom1 maintenance allow'ance payment.
In the event an employee separates from seryice prior to the payment dates herein.
the affected employee shall receive a pro-rate share of the amount to be paid (i.e.. March
20th. 5250.00 full time and $150.00 part time).
...
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8.2 Personal Property
In the event an employee suffers a loss of any personal property made during the
course of any arrest or other incidents, they shall be reimbursed up to a maximum of
$100.00 for each occurrence.
Article 9 - Insurance's
9.1 Health Insurance
The Employer agrees to pay 100% of the premium or cost for the full time
employee and dependents for coverage under the Core Plus Medical and Psychiatric
Enhancements as described in the New York StateInsurance Plan.
A full time employee hired on or after the ratification of this agreement by the
Employer, shall contribute five percent (5%) of the premium cost for individual
coverage. In the event dependent coverage is elected, that employee shall contribute
fifteen percent (15%) of the difference between the cost of individual and dependent
coverage. The contribution shall be made through payroll deduction. However, it is
agreed and understood between the parties that the contributions set forth herein shall not
increase by more than ten percent (10%) of the contribution rate of 1995. As examples of
the above, the premium for individual coverage is $193.54 per month, that employee
\vould contribute $116.12 for the year or $4.46 per bi-weekly payroll period. The
premium cost for dependent coverage is $440.35 per month, that employee would
contribute $444.25 for the year or $17.08 per bi-weekly payroll period. The contribution
rate shall be capped at ten percent (100/0)of the 1995 rate as set forth herein.
To the extent available, an HMO option shall be offered to the full time employee
and dependents at a premiunl or cost to the Employer which does not exceed their
obligation as set forth above.
9.2 Life Insurance
The Enlployer agrees to provide \\'ithin thirty (30) calendar days after its
ratification of the agreenlent, and pay 1000;0of the premium or cost for the full-time
employee. a term life insurance policy in the amount of $50,000.00. A full time employee
may elect not to participate in this coverage. In that evenL the enlployee shall execute the
Life Insurance Declination Form attached as Schedule "(" hereto and made a part of this
Agreement. However. an employee \\'ho has declined. nlay elect at any time thereafter, to
h~ve the contractual term Iife insurance effectUated by notifYing the Employer. in \\Titing.
..
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9.3 Disability Insurance
The Employer agrees to provide and pay 100% of the premium or cost, for all
employees through the existing disability plan.
Article 10 - Retirement
10.1
The Employer agrees to continue to provide the existing non-contributory
retirement plan under Section 384-d of the New York State Policemen's and Firemen's
Retirement System.
Article 11 - Seniority
11.1
Seniority for all full time employees shall commence on the date of hire with the
Employer as a police officer.
Seniority shall be applicable in the request by the employee with equal
rank or position for vacation.
Article 12 - Disciplinary Procedure
Command Discipline - Informal Stage
In the event the Employer determines that a formal procedure is not required due
to the relatively minor infraction(s) of the police departments adopted Rules and
Regulations, the affected employee(s) shall be afforded the opportunity to resolve the
matter, \vith representation, through a written Stipulation of Settlement, setting forth the
terms agreed upon between the parties.
The maxin1lln1 penalty that may be imposed at this level by the Chief of Police is
as follo\vs:
1. a \vritten reprimand to be placed in the employee's personnel file;
and/or
2. a reduction in vacation accruals for the full time employee which shall
not exceed three (3) work days.
..
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Procedure Rights -Formal Stage
In the event the Employer determines that a formal procedure is required, the
disciplinary procedure prescribed herein, shall be available to all employees as an
alternative to Section 75 and/or 76 of the Civil ServiceLaw. An employee shall have the
right to choose either Section 75 and/or 76 of the Civil Service La\v or arbitration as
described herein but not both alternativeproceduresto grieve such disciplinary action.
Notice of Discipline - Formal Stage
In the event the Employer sees fit to impose a written reprimand, suspension
without pay, a fine, reduction in grade or dismissal from service, notice of such
disciplinary decision shall be made in writing and served upon the employee. The
disciplinary measure shall be imposed only for incompetence or misconduct. The
specific act(s) that warrant disciplinary action and the proposed sanction(s) shall be
specifically contained in the notice of discipline.
The PBA shall be provided a copy of the notice of discipline at the same time as
the affected employee(s).
The notice of discipline shall be accompanied by a written statement that:
"An employee served \vith a notice of discipline has the right to object by filing a
response within fifteen (15) calendar days or by exercising his/her rights under Section 75
and/or 76 of the Civil Service Law."
Procedure Selection - Formal Stage
In the event the employee does object, then he/she shall file a \vritten notice of
their choice of procedure, subject to the provisions stated above with the Employer and
PBA no later than fifteen (15) calendar days after receiving the notice of discipline.
The alternative disciplinary procedure to Section 75 and/or 76 provides for a
hearing by an independent arbitrator at its final stage.
The employee has the right to be represented by the PBA, an attorney, or other
representative of their choice, at every stage of the proceeding. In the event the employee
does not use PBA representation, the PBA shall not be responsible for any costs incurred
by that employee in hislher defense of the disciplinary action.
Suspension
In no event ho\\"e\"er. shall an employee \\/ho has been ser\'ed with a notice of
discipline be suspended without pay for a period not to exceed thirty (30) calendar days.
...
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Grieving a Notice of Discipline and Filing for Arbitration
An employee may grieve a notice of discipline at Step 3 of the Grievance
Procedure prescribed in Article 13 hereof, no later than fifteen (15) calendar days after
receiving the notice of discipline.
The independent arbitrator shall be selected in accordance with the procedures set
forth in Article 13 -Grievance Procedure.
The independent arbitrator shall hold a hearing at a mutually agreed upon date(s)
and time(s) to all parties' representatives. The affected employee may be represented at
the arbitration by the individual(s) of hislher choosing and shall be entitled to present
witnesses on his/her behalf. The arbitrator shall render a written decision no later than
thirty (30) calendar days after the hearing has been declared closed.
The arbitrator shall confine himselflherself to the precise issue(s) submitted for
arbitration and shall have no authority to determine any other issue(s) not so submitted to
himlher nor shall he/she submit observations or declarations of opinion which are not
essential in reaching the determination. The arbitrator's decision with respect to guilt or
innocence and penalty, if any, shall be final and binding on the parties and he/she may
approve, disapprove or take any other appropriate action warranted under the
circumstances, including, but not limited to" ordering reinstatement and back pay for all
or part of the period of suspension, if any.
Settlement
The disciplinary action may be settled at any stage of the procedure. The terms of
the settlement agreed to shall be reduced to \vriting and signed by the appropriate parties.
Fees and Expenses
All fees and expenses of the arbitrator, if any, shall be paid by the Employer. In
the event demotion or ternlination is sought by the Employer, the hearing shall have a
transcribed record provided at no cost to the employee or PBA.
Article 13 - Grievance Procedure
Section 1 - Definitions
Detinition: As used herein. the followin!! terms shall have the follo\vinu meaning:
~ - -
1. "Elllployer" - shall nlean The Town of Chester.
'"
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2. "PBA" - shall mean the Town of Chester Police Benevolent Association.
3. Employees - shall mean any person or persons covered by the tenns of this.
collective bargaining agreement.
4. Grievant - shall mean employee, groups of employees, or the PBA acting on
behalf of same, alleging to have a grievance.
5. Grievance - shall mean any claimed violation, misinterpretation or inequitable
application of the collective bargaining agreement. However, such tenn shall not include
any matter that is otherwise reviewable pursuant to law or any rule or regulation having
the force and effect of law.
6. Business day - shall mean Monday through Friday, excluding Holidays.
Section 2 - General
1. Each employee shall have the right to present a grievance in accordance with
the procedures provided herein free from interference, coercion, restraint, discrimination
or reprisal; and shall have the right to be represented by the PBA at all stages of the
Grievance Procedure.
2. The grievance shall be submitted to the Chief of Police. A written response is
required of the Chief of Police hereunder and shall be returned to the employee involved
and/or the PBA.
3. No grievance shall be filed no later than thirty (30) business days after the date
on which the act or omission giving rise to the grievance occurred.
4. Each grievance shall contain a short plain statement of the alleged violation(s)
and the specific reference(s) to the Article(s) and Section(s) of this agreement \vhich the
employee(s) and/or PBA claims to have been violated.
5. Settlen1ent of a grievance by mutual agreement, prior to the issuance of an
arbitrator's a\vard as provided herein, shall constitute precedent in other and future cases
only in the event that the Employer and PBA enter into a signed stipulation of settlement
setting forth the terms resolving the grievance.
6. A settlement of. or an a\\'ard upon, a grievance n1ayor n1ay not be retroactive
as the equities of each case demand. In no e\'ent, however. shall such settlement or
Cl\vardbe retroacti V~to a date earlier than sixty (60) business days prior to the date that
the grievance was first (I st) presented in accordance with this Article.
"
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7. The grievance and arbitration procedure provided for herein, shall be in
addition to any other means of resolving grievances,disputes and complaintsprovided for
by statute or administrative proceduresapplicableto the Employer.
8. Failure by the Employer to meet the various time requirements specified herein
shall result in advancing a grievance.
Section 3 - Procedure
Step 1: Chief of Police
An employee or the PBA shall present the grievance in writing to the Chief of
Police not later than the date described in Section 2.3 hereof. The Chief of Police shall
forthwith upon receiving the grievance, make a good faith effort to resolve same,
including as appropriate, discussions with the employee(s) and the PBA. The Chief of
Police shall issue a written decision to the employee(s) and the PBA by the end of the
fifth (5th) business day after receipt of the grievance.
Step 2: The Town Board
In the event an employee and/or the PBA, wishes to appeal an unsatisfactory
decision of Step 1, the appeal must be presented to the Town Board within five (5)
business days from the date of receipt of the Step 1 decision. The TO\\l1Board may, and
at the request of the PBA, hold an informal hearing within ten (10) business days after
receiving the appeal. The PBA may appear at the hearing and present oral or written
statements on its position. The Town Board shall issue a written decision to the
employee and PBA by the end of the tenth (10th) business day after the close of said
hearing, or, in the event that there shall be no hearing, the tenth (10th) business day after
the appeal was received.
Step 3: Arbitration
In the event the PBA wishes to appeal an unsatisfactory decision at Step 2, a
demand for arbitration shall be submitted to the En1ployer \vithin thirty (30) calendar days
fronl receipt of the Step 2 decision. The Enlployer shall notify the arbitrator, among the
nanled panel as set forth herein, on a rotating basis:
1. Joel Douglas
2. Michael Lewandowski
3. Martin ElienberQ
....
The panel nlembers shall rotate and be available \vithin sixty (60 I calendar days to
hear the grievance. In the event the next scheduled panel nlember is not available within
the time limits set forth herein. that parties agree to move to the next scheduled panel
..
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Step Years of Service 1/1/99 1/1/2000 1/1/2001
1 Starting $28,647 $29,578 $30,761
2 After 1 year $30,084 $31,062 $32,304
3 After 2 years $31,854 $32,889 $34,205
4 After 3 years $33,402 $34,488 $35,868
5 After 4 years $35,393 $36,543 $38,005
6 After 5 years $39,994 $41,294 $42,946
..
I ,
member can meet the time limits. In the event none of the panel members can meet the
time requirements, the parties agree to either use the panel member that was scheduled
next, or the panel member whose schedule is availableon the earliest date possible.
.
The arbitrator shall have no power to add to, subtract from or modify the
provisions of this collective bargaining agreement in arriving at a decision of the issue(s)
presented.
The arbitrator's award shall be final and binding on the parties.
All fees and expenses of the arbitrator shall be divided equally between the
parties. Each party shall bear the cost of preparing and presenting its o\vn case.
Article 14- Base Wage, Longevity and Hourly Rate
14.1 Base Wage
Effective with the dates as set forth herein, the Base Wage for all full time
employees shall be as follows:
All full tin1e employees shall receive their increment or Step, on their anniversary
date (date of hire).
14.2 Longevity
All full tin1e employees shall be paid Longevity as follows:
Step Years of Service Amount
7
8
9
Starting 7th through 9th
~
"-Starting 10th through 12th
Starting 13th and abo\'c
3.50;0 above Step 6 Base \\'age
4.00/0 above Step 7 Rate
4.50/0 above Step 8 Rate
All full time employees shall advance through the Step Program (Base \Vage and
Longevity) as set forth in Sections 14.1 and 14.2 above on their anniversary date (date of
'"
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hire) with the Employer. All full time employees shall be credited with one (1) year for
every two (2) years, or any part thereof, with prior credited full time police service (eg.,
Deputy Sheriff, Village Police Officer, etc.), up to a maximum of five (5) years of such
credited service, and shall be placed on the above Base Wage or Longevity Schedule
based on that service, and shall receive their increment, Step or Longevity, based on their
anniversary date (date of hire) including such service credit.
The above is not applicable to the Town Law and transfers.
14.3 Hourly Rate - Part Time
All part time employees shall be paid as set forth herein:
1/1/1999
$13.25/hr
1/1/2000
$13.75/hr
1/1/2001
$14.25/hr
Article 15- Bill of Rights
The following provisions which shall be know as a Bill of Rights are hereby
established for the unit members covered by this collective bargaining agreement when
interrogated by any individual in connection with an official investigation which may lead
to any type of charges.
a. Unit members of the force hold a unique status as public officers in that the
nature of their office and employment involves the exercise of a portion of the power of
the municipality.
b. The security of the community depends to a great extent on the manner in
\vhich police officers perforn1 their duties. Their employment is thus in the nature of a
public trust.
c. The cognizance and control of the governn1ent administration~ disposition and
discipline of the department is the responsibility of the Town and Chief of Police. In
adn1inistering the department, the law empowers the Town to appoint numerous superiors
to exercise various powers to con1mand over subordinates. In addition, they have
promulgated various rules and procedures to guide members of the force in the
performance of their duties.
d. The \vide ranging powers and duties given to the department and its members
involve them in all manner of contracts and relationships with the public. From these
contracts come many questions concerning the actions of members of the force. These
questions often require in1mediate investigation by superior officers. In an effort to
ensure that these investigations are conducted in a manner \vhich is conducive to good
order and discipline, the following guide lines are promulgated:
..
17 ...
.
.f
."
1. The interrogation of a unit member shall be at a reasonable hour,
preferably when the unit member is on duty, unless the exigencies of the investigation'
dictate otherwise. When practical, interrogations should be scheduled for the day time
and should not interferewith Departmentoperations. .
2. The interrogation shall take place at a location designated by the
investigating officer.
3. The unit member shall be informed of the rank and name of the
interrogating officer in charge of the investigation and all personal present during the
interrogation. If a unit member is directed to leave his/her post or assignment and report
for interrogation to another post or assignment, his/her superior shall be promptly notified
of his/her whereabouts by the affectedunit member.
.
4. The unit member shall be informed of the nature of the investigation
before interrogation commences. If it is known that the member of the force being
interrogated is a witness only, he/she should be so informed at the initial contact.
5. The questioning shall not be overly long. Reasonable respites shall be
allowed. Time shall be also provided for personal necessities, meals, telephone calls and
rest periods as are reasonable necessary.
6. The complete interrogation of the unit member shall be recorded by
audio cassette or by a stenographer,with a copyprovided to the unit member.
7. If a unit member is under arrest or is likely to be, that is, if he/she is a
suspect or the target of a criminal investigation, he/she shall be given rights pursuant to
the Miranda decision.
8. The aforementioned guide lines shall be observed by the Employer in
conducting investigations of alleged actions of any unit member.
Article 16 - General Provisions
16.1
The Employer agrees to prim and furnish each of the employees one (1) copy of
this agreement. for which they will sign for. as received. New employees shall also be
pro\'ided a copy of this agreen1ent upon hiring.
..
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16.2
Information regarding the balance of all paid leave accruals shall be provided, in
writing, to each employee by the Employer, no later than the fifteenth (15) day following
the last day of each calendar quarter.
16.3
An employee required and authorized to use his/her personal car for Employer
use, shall be reimbursed, via a separate check, at the Internal Revenue Service (IRS)
approved rate per mile.
16.4
An employee shall be entitled to review his/her personnel file, maintained at the
Police Department, in the presence of the Chief of Police or designee, upon five (5)
calendar days notice. No complaint, report, memoranda or material, except pre-
employment material and normal payroll and attendance records, shall be placed into an
employees personnel file until such time as the employee has had an opportunity to read
same and to provide a response to be filed therewith. An employee shall be entitled to ,
copies of items therein, not previously provided, at the Employer's expense. The
employee shall be required to initial and date the times reviewed in a place that shall not
cause the item to be illegible. The employee shall have the right to respond to any item
intended to be placed into his/her personnel file that is adverse to them and made a part of
the file.
Article 17 - Separability
17.1 Requirement
In the event that any provision of the collective bargaining agreement shall at any
time be declared invalid by a court of competent jurisdiction or through government
regulation or decrees, such decision shall not affect any other provisions of this
agreement, it being the express intent of the parties hereto that all provisions not declared
invalid shall remain in full force and effect.
Article 18 - Mandated Provisions of Law
"IT IS AGREED BY AND BET\VEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENT ATION BY AMENDMENT OF LA\V OR PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
...
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Article 19 - Duration
19.1
/
./
I
This Agreement shall be effective January 1,1999 through December 31,2001.
FOR THE TOWN OF CHESTER
POLICE BENEVOLENT
ASSOCIATION
FOR THE TOWN OF CHESTER
~By:
7!:~/(jr
ate
~/l~ .)1,c /A-?(,-,--
J
By:
7-/~r-71
Date
..
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FIT 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 1
PO's
1 B B B B
- -
C C C C
- -
B B B B -
2 B B B
- -
C C C C
- -
B B B B - - C
3 B
- -
C C C C
- -
B B B B C C C
4 C C C C
- -
B B B B - - C C CC -
5 C C C B B B B - - C C C C - - B
6 C - - B B B B - C C C C - B B B
B 2 2 2 2 2 2 2 2 2 222 2 2 2 2 2 2
C 2 2 2 2 2 2 2 2 2 222 2 2 2 2 2 ?
:~, .
Schedule "A"
Work Schedule
"B" Line - 8:00 a.m. to 4:00 p.m.
"C" Line - 4:00 p.m. to 12:00midnight
The Work Schedule is a continuous 4 consecutive days on, followed by 2 consecutive
days off,
rotating between the "B" line to the "C" line and repeating itself.
21
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Schedule "B"
Uniforms and Equipment
Part Time Police Officers
2 long sleeve shirts
2 short sleeve shirts
3 pair all seasonpants
1 clip on tie
1 tie clip
1 Winter coat
Full Time Police Officers
3 long sleeve shirts
3 short sleeve shirts
4 pair of pants (all season wear)
2 slip-on ties
1 tie clip
1 Winter jacket
1 raincoat
1 LAPD type hat w/device
1 baseball cap
1 raincover for LAPD hat
1 protective vest
1 Military type black sweater
8 Town of Chester PD patches
8 U.S. Flags
2 name tags
1 set of collar ornaments
1 police shield and ID card
1 Departmental manual
2 turtleneck shirts
1 pepper spray holster
1 pair boots
1 pair shoes
1 sideann with holster
1 gunbelt with handcuff case & magazine holder
1 pair of handcuffs with keys
1 nightstick holder
2 belt keepers
6 pair of black socks
1
1
1
1
1
6
6
2
1
1
1
1
1
LAPD type hat w/device
baseball cap
raincover for LAPD hat
protective vest
Military type black sweater
Town of Chester PD patches
U.S. Flags
name tags
set collar ornaments
police shield and ID card
Departmental manual
turtleneck shirt
pepper spray holster
? pair black socks
All employees shall receive additional uniforms and equipment as required and
detennined by the Chief of Police, at no cost to then1. Any and all such additional
unifom1s or equipment as required and detem1ined by the Chief of Police, shall become
part of Schedule "B" for issue to existing and ne\v employees.
?I
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Schedule "C"
Life Insurance Declination Form
I, , hereby decline the term life insurance as provided
for in the collective bargaining agreement between the Employer (Town of Chester) and
the PBA (Town of Chester Police Benevolent Association) as contained in Article 9 -
Insurance's, Section 9.2 - Life Insurance, at this time. I understand that in the event I wish
to have the life insurance provided to me at anytime in the future, I am required to notify
the Employer and complete any and all forms as such to comply with the insurance
company's procedures to effectuate the coverage.
Signature
?'"
_..J
Date
..
..
Article 14 -Base Wage, Longevity and Hourly Rate (pp. 16-17)
14.1 Base Wage- Amend schedule as follows:
3.25% 3.25% 4.00%
Step Years of Service 1/1/99 1/1/2000 1/1/2001
1 Starting $28,647 $29,578 $30,761
? After 1 Year $30,084 $31,062 $32,304
3 After 2 Years $31,854 $32,889 $34,205
4 After' 3 Years $33,402 $34,488 $35,868
5 After 4 Years $35,393 $36,543 $38,005
6 After 5 Years $39,994 $41,294 $42,946
.
'
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Article 8 - Uniforms and Equipment (p. 9)
8.1 Initial Uniforms and Equipment -Amend amounts as follows:
7/1/99
12/1/99
7/1/2000
12/1/2000
7/1/2001
12/1/2001
Full Time
$300.00
$300.00
$325.00
$325.00
$350.00
$350.00
Part Time
$200.00
$200.00
$225.00
$225.00
$250.00
$250.00
Article 10 - Retirement (p. 11)
10.1 Insert "384-d" where "375-c" appears.
NOTE: The Employer shall adopt and implement Section 384-d of the New
York State Policemen's and Firemen's Retirement System no later than 45
calendar days after its successful ratification vote of this Memorandum of
Agreement executed by the respective negotiating team members.
Article 13 - Grievance Procedure (pp. 13-16)
Section 2 - General
3. Insert "thirty (30)" \vhere "sixty (60)" appears.
14.3 Hourly Rate - Part-time - Amend schedule as follo\vs:
1/1/99
$13.25hr
1/1/2000
$13.75/hr
1/1/200 1
$14.25/hr
Article 19 - Duration (p. 20)
Insert '"1999" and ';200 I" where ,;1997" and ;;1998" appear.
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.Article 5 -Workday and Work Schedule (pp. 3-4)
5.2 Work Schedule - Work Week - Add the following new sentence at the end of
a) to read as follows:
Effective with the successful ratification vote of the Employer, a full time
employee may be switched from their schedule tour of duty for the purpose of
attending training, with the prior approval of that employee.
Article 6 - Overtime and Call In Pay (pp. 4-5)
6.1 Overtime Payment and Calculation -Add a new sentence to the 6thparagraph
that reads as follows: .
Effective with the successful ratification vote of the Employer, a full time
employee shall be entitled, on a continuous floating basis, up to a maximum
accumulation of one hundred and sixty (160) hours of compensatory time.
Article 7 - Leaves With Pay (pp. 5-9)
7.3 Holidays
Add the following to be paid at 2x for all employees:
1/1/99
New Year's Day
Labor Day
7.4 Personal Leave-
Amend the 1st paragraph as follows:
Insert "twenty-four (24 hours)(3 workdays)" where "sixteen (16hours)
(2 workdays)" appears, "twenty-four (24) " \vhere "sixteen (16)" appears, and
"twelve (12)" where "eight (8)" appears.
Amend the 2nd sentence of the 6thparagraph as follows:
Ho\vever, any unused personal leave credits shall be transferred and credited
as follo\vs at the employee's option:
a) Up to a maximum of eight (8) hours (1 \vork day) of unused personal
leave credits at the end of each fiscal year maybe carried over and added with
the personal leave creditedon January 1Sl of each year as providedfor herein~
with the remaining unused personal leave transferred and credited to the
employee's accumulated sick leave as provided in Section 7.2, herein, or
b) Any unused personal leave credits at the end of each fiscal year shall
be transferred and credited to the employee's accumulated sick leave as
provided in Section 7.2, herein.
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NEW YORK STATE UNION OF .POLICE ASSOCIATIONS, INC.
1 SPRING SQUARE BUSINESS PARK
NEWBURGH, NEW YORK 12550
(914) 566-4066
LOCAL-8
INTERNATIONAL UNION OF POLICE ASSOCIATIONS
AFL-CIO
~5
ANTHONY V. SOLFARO
PRESIDENT
July 21,1999
"!f.\ PI/GLfC E'MPLOYME
iii ~ ~ r:.n~~HSBOARD
JUL 2 3 1999
CONCh.fA
rUJ'VlPatricia ZabawczukPublic Employment Conciliation Assistant
NYS Public Employment Relations Board
80 Wolf Road
Albany, NY 12205-2604
Re: Town of Chester and PBA - 1/1/99 - 12/31/99 Contract
Dear Patty:
Enclosed for your records please find a copy of the above. I am also enclosing a copy of
the text of the Memorandum of Agreement showing the changes from the 1/1/97-12/31/98
contract, which was previously provided to PERB.
Sincerely,
~JOlf~:S~
President
AVS:ae
Enclosure
cc: Teresa Dobbertin, PBA President (w/0 enclosure)
